AN AGREEMENT TO ESTABLISH A
TRANSFER ARTICULATION AGREEMENT BETWEEN
MERCER UNIVERSITY’S
TIFT COLLEGE OF EDUCATION,

COLLEGE OF CONTINUING AND PROFESSIONAL STUDIES
AND THE
TECHNICAL COLLEGE SYSTEM OF GEORGIA (TCSG)

Academic Years 2011-2015

This agreement establishes a plan whereby an undergraduate student may first attend any
Technical College System of Georgia (TCSG) institution accredited by the Commission on
Colleges {(COC) of the Southern Association of Colleges and Schools (SACS) to complete an
associate’s degree and then transfer to Mercer University’s College of Continuing and
Professional Studies andfor Tift College of Education to complete a bachelor's degree offered
online or at Mercer's Regional Academic Centers.

Under this agreement, students from a COC-accredited TCSG institution are eligible to pursue a
bachelor’s degree from Mercer University in one of the following programs:

General Education

Human Resources Administration and Development
Human Services

Informatics

Organizational Leadership

Public Safety

Early Childhood Special Education

Middle Level Education

Early Care and Education

Acceptance of Transfer Credits at Mercer University

The fallowing guidelines are used to award transfer credit toward a degree in Mercer's College
of Continuing and Professional Studies and/or Tift College of Education.

Transfer of credits is consistent with and subject to the same conditions prescribed in
each institution’s published catalog.

Courses in which a grade of C or above is earned.
College level courses equivalent in content and standards to Mercer courses.
Maximum acceptance of 64 semester hours from all two-year institutions.

Candidates transferring a TCSG course that is equivalent to a Mercer course minus an
artifact necessary for Mercer graduation and/or accreditation must satisfactorily
complete that artifact before receiving credit for the course.




Completion of an Associate’s Degree Program at a COC-accredited TCSG institution
does not guarantee admission to Mercer University nor to any degree program in the
College of Continuing and Professional Studies and/or Tift College of Education.
Candidatss iust successhully moetall reguirementsfer admission-lo-Merser Universily
and to the appropriate degree program in Mercer's College of Continuing and
Professional Studies and/or Tift College of Education.

This agreement will be reviewed regularly by both parties to ensure continued transfer
compatibility of programs of study.

Mercer University Agreement Assurances

Faculty qualifications — All courses will be taught by highly-qualified facuity, as outlined
in the College of Continuing and Professional Studies and/or Tift College of Education
Faculty Handbook.

Outcome assessment — Cumulative grade point averages are computed using a quality
point system. The interpretation of the letter grades and their quality point values is as
follows:

Quality Points Per

Grade Interpretation Credit Hour
A Excellent 4.0
B+ Good 3.5
B Good 3.0
C+ Average 2.5
C Average 20
D Poor 1.0

In addition, the Colleges assess their programs through a university-wide Assessment
system to support accreditation by the Southern Association of College and Schools.

Grievance procedures — If a student disagrees with an assigned course grade, the
student is required to initiate an appeal with the appropriate facuity member no later than
30 days from the completion of the term in which the course was offered. Appeals
received after the 30-day period will not be honored.

Conditions for renewal or termination — This agreement will be reviewed on an
annual basis, with the agreement of both parties. Either party may make adjustments to
the course equivalencies or choose not to renew the articulation agreement.

Teach-out agreement — Mercer commits to provide the program outlined in the
articulation agreement during the academic years concurrent to the agreement. In the
event that a program is cancelled, the Colleges will follow their established teach out
procedures,

Requirements for federal and state student financial aid:

General Regulations

1. An applicant for financial assistance must be admitted to the University before
financial assistance can be awarded.



2. Ordinarily, financial assistance is awarded for the two semesters of the regular
academic year. One-half of the annual financial assistance award will be paid each
semester, with the exceptions of work-study earning and the Georgia Tuition
Equalization Grant. Summer-school aid requires a separate Mercer Financial
Assistance Application.

3. Payments of funds will be made only to students who: maintain satisfactory
academic progress in the course of study being pursued; are not in default on any
loan made, insured, or guaranteed for attendance at any institution; and do now owe
a refund on grants previously received for attendance at any institution under the Pell
grant, Supplemental Educational Opportunity Grant, or State Student Incentive Grant
programs.

4. Where applicable, veterans' benefits will be considered part of the student’s financial
assistance package.

This institution is in compliance with Title VI of the Civil Rights Act of 1964 and Title 1X of
the Educational Amendments of 1972 and does not discriminate against the
handicapped or on the basis of race, creed, color, sex, age, or national origin.

To facilitate the transfer of coursework, this articulation agreement includes the courses
normally taken by students at Mercer's Regional Academic Centers during their freshman and
sophomore years. Transfer students should realize that they must complete all coursework
necessary in their respective degree plan of study before receiving their bachelor's degree from
Mercer University. This agreement is subject to change, including the need to add, delete, or
modify Mercer degree programs. For further information, please contact the Office of the
Registrar for Mercer Regional Academic Centers at 678-547-6030 or 800-548-7115.



Addresses:
Mercer Unlversity
1400.CotemanAvenus

Macon, GA 31207

Dr. Wallace L. Daniel, Provost
Email: Daniel WL@Mercer.edu Phone: 478-301-5576

Dr. Priscilla R. Danheiser, Dean, College of Continuing and Professional Studies
Email: Danheiser P@Mercer.edu Phone: 678-547-6028

Dr. Carl Martray, Dean, Tift College of Education
Email: Mariray CR@Mercer.edu Phone: 478-301-5397

Lucy Wilson, University Registrar
Email: Wilson L@Mercer.edu Phone: 478-301-2455

Technical College System of Georgia
1800 Century Place

Suite 400

Atlanta, GA 30345

Ronald Jackson, Commissioner
Email: riackson@tcsg.edu Phone: 404 679 1601

Dr. Josephine Reed-Taylor, Deputy Commissioner
Email: jreed-taylor@tcsg.edu Phone: 404 679 1684

Dr. Kathryn Hornsby, Assistant Commissioner, Technical Education
Email: khornsby@tcsd.edu Phone: 404 679 5281

Joe Dan Banker, Executive Director, Academic Affairs
Email: jbanker@tcsg.edu Phone: 404 679 1670
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Transfer Agreement for General Education Courses between Mercer University's College
of Continuing and Professional Studies and the Technical College System of Georgia

General Education Course Requirements

Mercer's College of Continuing & Professional

Technical College Systemn Of Georgia

Studies (TCSG)
General Education Requirements Equivalent Courses

Course # Course Tltle SHem Course # Course Title Sgm
rs Hrs

: R (12.semesterhours) - oos

LBST 175* | Academic Writing | 3 ENGL 1101* | Composition and Rhetoric | 3

LBST 180* | Academic Writing li 3 ENGL 1102* | Composition and Rhetoric 1| 3

INSY 102 Application Software Suites 3 COMP 1000 | Introduction to Computers 3

COMM 171 | Introduction to Public Speaking 3 SPCH 1101 Public Speaking 3

: Humaniﬂesand -_E__i.t?.t.':i_g!_:S:t_’_:l'a-qué' gk
(18 semester-hours) = o

World History I,

HIST 1111,
HIST 1112, World History i,
1 History Course 3 HIST 2111, U.S. History |, 3
or or
HIST 2112 U.S. History I
1 Literature Course ENGL 2130 American Literature 3
1 Religious Studles Course 3
ARTS 1101, Art Appreciation,
HUMN 1101, Introduction to H ities,
1 Fine Arts Course 3 S 3
or or
MUSC 1101 Music Appreciation
1 Philosophy Course 3
PSYC 1101 Introductory Psychology
1 Soclal Science Course 3 or or 3

Introduction to Sociclogy

ket

MATH 1101, Mathematical Modeling,

MATH 1112, College Trigonometry,
MATH 128 | Modeling Functions with 3 MATH 1113, | Precalculus, 3
or above Graphs and Tables MATH 1127, | Introduction to Statistics,

or or

MATH 1131 Calculus |
SCIE 100 Scientific Inquiry 3




Any additional lab science

BIOL 1111
and

BIOL 1111L,
aInt 2113
and

BIOL 2113L,

CHEM 1151

and
CHEM1151L,

CHEM 1211
and

CHEM 1211L,
PHYS 1110,
and

PHYS 1110L,
PHYS 1111
and

PHYS 1111L,
or

PHSC 1111

Blology |

and

Biology | Lab,

Anatomy and Dhyeinlogy |
and

Anatomy and Physiology |
Lab,

Survey of Inorganic
Chemistry

and

Survey of Inorganic
Chemistry Lab,

Chemistry |

and

Chemistry I Lab,
Conceptual Physics

and

Conceptual Physics Lab,
Introductory Physics |

and

Introductory Physics | Lab,
or

St

LBST 302

or or 3
LBST 303 Issues of Justice in a Global
Community
TOTAL SEMESTER HOURS REQUIRED 42

FOR GENERAL EDUCATION

*Credit for LBST 175 and LBST 180 will be awarded only if both ENGL 1101 and ENGL 1102 have been

successfully completed.




Transfer Agreement for Human Resources Administration and Development Courses
between Mercer University's College of Continuing and Professional Studies and
Technical College System of Georgia

Human Resources Administration and Development Program Course Requirements

' Re_quiregi Content Courses
- (30.semesterhours) . - RHES R R, b S _ _
Course # Course Title S Course# | Course Title SO
Hrs Hrs
COMM 350 | Organizational Communication 3
COMM 370, | Intercuitural Communication,
HSRV 301, Multicultural Issues and
Professional Practices, 3 | s0Ci2120 | Multicultural Issues 3
or or
ORGL 335 Contemporary Global Issues
Introduction to Human Human Resource
HIREEE2ES Resources e MGMT 2115 Management =
Introduction to Training and Employee Training and
RIRACRES0 Development 3 MEHT 2150 Development &
HRAD 305 Assessment and Evaluation 3
HRAD 485 Capstone Experience 3
HSRV 230 lntrod_uction to Interpersonal 3
Relations
Human 8ehavior in . .
ORGL 320 Organizations 3 MGMT 1105 | Organizational Behavior 3
Organization Development
ORGL 470 and Change )
PSYC 333
or Social Psychology 3
SO0CI 333
TOTAL HOURS REQUIRED FOR CONTENT 30
COURSES

~Administration Track -
_Required Courses
S -'.(15 semester: hours)

MGMT 1110 Emblbyrhénuaw [ 3

HRAD 315 Workplace Law and Relations 3 and and
MGMT 2120 | Labor Relations 3
) New !
HRAD 335 grenn;gg{:e Compensation and 3 Caurse: g:\np;zﬁae Compensation and 3
MGMTXXXX
HRAD 470 Ethics in Hgman Resources 3 '
Administration
INFM 370 Issues in Technology 3
Management
ORGL 330 Budgeting for Nonfinancial 3
Leaders




TOTAL HOURS REQUIRED FOR CONTENT
COURSES FOR ADMlNISTRATION TRACK

15

" Training and Development
Keqmreu Courses

- (15'semester hours)

HRAD 350 Principles of Adult Learning 3
Instructional Design and

HRAD 365 Delivery Strategies |: Materlals 3
Development
Instructional Design and

HRAD 375 Delivery Strategies Il 3
Organizing Training
Instructional Design and

HRAD 385 Delivery Strategies Ili: E- 3
learning

INFM 212 Web Development 3 CIST 2211 | Web Development | 3

TOTAL HOURS REQUIRED CONTENT

COURSES FOR TRAINING AND 15

DEVELOPMENT TRACK

ectwe Coursas
ster-hours)-

Additional courses from Business and
Accounting, Computer Information Systems,
Criminal Justice, Education, Emergency
Management, Fire Science, Social Work, and the
Health Professions may transfer as free

TOTAL ELECTIVE HOURS 33 | electlves to the Human Resources
Administration and Development Program.
Business management and related courses
cannot exceed 27 semester units of the
minimum number required for completion of the
degree.

TOTAL SEMESTER HOURS REQUIRED

FOR COMPLETION OF THE HUMAN 120

RESOURCES ADMINISTRATION AND
DEVELOPMENT DEGREE

10




Transfer Agreement for Human Services Courses between Mercer University’s
College of Continuing and Professional Studies and
Technical College System of Georgia

Human Services Program Course Requirements

TGSG Equivalent Courses

Course # Course Title Sem Course # Course Title Sem
Hrs Hrs
Introduction to Human
HSRV 202 Services 3
Introduction to Interpersonal
HORVI230 Relations B
HSRV 275 | Field Services Practicum 3 | socw 208p | Secial Work Field 6
Practicum |
HSRV 306 Rqsearch Methods for Social 3
Sciences
SOCW 2010 Introduction to Case 3
. and Management
HSRV 370 Generalist Case Management 3 and
SOCW 2030 - .
Interviewing Techniques 3
with Individuals
Multicultural Jssues and .
HSRYV 401 Professional Practice 3 SOCW 2120 | Multicultural Issues 3
HSRV 475 Human Services Internship 3
HSRV 476 Human Services Internship 3
PSYC 227 :;’::]a" DS Glopment: Cils: 3 | PSYC 2103 | Human Development 3
PSYC 365 Current Psychotherapies 3
TOTAL HOURS REQUIRED FOR CORE 30

COURSES

L

‘Mental Health Content Studies
.15 semester hours)

HSRV 330 Conflict Resolution 3
PSYC 225 Human Development: Prenatal ]

Through Adolescence £CCE 1103 | Child Crowth and

Development, or

or - 3 tor Child and Adolescent )
PSYC 226 Human Development: Early SOCW 2060 Behavior

Adult Through Death
PSYC 360 Psychopathology 3 PSYC 2250 | Abnormal Psychology 3
PSYC 361 Group Process and Practice 3 SOCW 2050 | Group Work Intervention 3
SOCI 333 Sociatl Psychology 3
TOTAL HOURS REQUIRED FOR MENTAL 15

HEALTH CONTENT COURSES

11




(15 semester hours) ©

. l Qnerial Welfara and [
HSRV 340 Social Welfare Policy 3 SOCW 2130 Il Eics
HSRV 380 grgntmaking for the Social 3
ciences
Social Sciences Information
HSRYV 387 Systems 3
ORGL 356 I(_)eade_rshlp in Nonprofit 3
rganizations
SOCI200 | Social Problems 3 | EccE 2202 | Social lssues and Family
Involvement
TOTAL HOURS REQUIRED FOR SOCIAL 15
SERVICES CONTENT COUR
i 2 "t-,; e

_GOURSES

HSRYV 311 Substance Abuse 3
HSRV 316 Methods of Substance Abuse 3
Treatment
HSRV 330 Conflict Resolution 3
Human Development: Prenatal 3
PSYC 225 through Adolescence
PSYC 361 Group Process and Practice 3 SOCW 2050 | Group Work Intervention
TOTAL HOURS REQUIRED FOR
SUBSTANCE ABUSE SERVICES CONTENT 15

Additional courses from Buslness and
Accounting, Computer Information Systems,
Criminal Justice, Educatlon, Emergency
Management, Fire Science, Social Work, and
the Health Professions may transfer as free

SERVICES DEGREE

TOTAL ELECTIVE HOURS REQUIRED 41 | electives to the Human Resources
Administration and Development Program.
Business management and related courses
cannot exceed 27 semester unlts of the
minimum number required for completion of
the degree.

TOTAL SEMESTER HOURS REQUIRED

FOR COMPLETION OF THE HUMAN 128

12




Transfer Agreement for Informatics Courses between Mercer University’s College
of Continuing and Professional Studies and Technical College System of Georgia

Informatics Program Course Requirements

Required COntent Courses : e R
-(33:semester hours) - | i quivalent Courses. .
Course # | Course Title SSn Course # Course Title =S
Hrs Hrs
INFM 110 | Introduction to Informatics 3
: Introeduction to Computer Operaling System
INFM 120 Systems 3 CIST 1130 Concepls 3
INEM 210 | Programming Concepts for 3 | cIST2361 | C++ Programmning | 4
Informatics
INFM 212 | Web Development 3 CIST 2211 Web Development | 3
Advanced Programming .
INFM 310 Concepts 3 CIST 2362 C++ Programming Il 4
Database Design and
INFM 312 Informatics 3 | CIST 1220 | Structured Query Language 4
CIST 1141 Network+ Preparation
or or
CIST 1401 Computer Networking
Data Communications and Eirdamentals
INFM 350 Network Systems 3 or or 4
¥ CIST 2601 tmplementing Operating
Systems Securily
or or
CIST 2602 Network Security
. . IT Analysis, Design, and
INFM 455 | Systems Analysis and Design 3 CIST 2921 Project Management 4
MATH 1g1 | Saloulus for the Socialand Lile 3 | MATH 1131 | Calculus | 3
ciences
MATH 220 | Applied Statistical Methods 3 MATH 1127 | Introduction to Statistics 3
Introduction to Abstract
BATEIESO Mathematics 3
TOTAL REQUIRED HOURS REQUIRED 33
FOR CORE COURSES
i e Health lnforrnatlon Technology Track
¥ M (15 semester hours) " RSO siin g
. Computer Applications in
INFM 205 | Survey of Health Informatics 3 HIMT 1150 Heallhcare 2
Health Informatics
INFM 225 Standardization :
Basic Biostatistics, Health Data
INFM 335 | Processing, and Literature 3 HIMT 2150 | Healthcare Statistics 2
Evaluation
INFM 346 Research Methods for 3
Informatics

13



INFM 475

Capstone for Health Informatics

TOTAL HOURS REQUIRED

semester hours) * |

TOTAL HOURS REQUIRED

INFM 202 | Graphics and Interface Design 3 CIST 1530 | Web Graphics |
Introduction to Multimedia and

Fises Web Design Tools B

INFM 332 | Client-Server Development 3 CIST 2550 | Web Development ||
Human Computer Interaction

ISFMIST2 and Usability Study :
Capstone for Human-Computer

INGM SiFe Interaction B

15

i

e o | e i ey ;

INFM 321 | Technology and Culture 3

NEM 331 | O o meligeneo | >

INEM 351 f)ompargtive Organizational 3
nformatics

INFM 471 E\?gr?::;iec ;or General 3

TOTAL HOURS REQUIRED

rs)

Additional courses from Buslness an

Accounting, Computer Information Systems,
Criminal Justice, Education, Emergency
Management, Fire Science, Social Work, and
the Health Professions may transfer as free

DEGREE

TOTAL ELECTIVE COURSES 41 | electives to the Human Resources
Adminlistration and Development Program.
Business management and related courses
cannot exceed 27 semester units of the
minimum number required for completion of
the degree.

TOTAL SEMESTER HOURS REQUIRED

FOR COMPLETION OF THE INFORMATICS 120

14




Transfer Agreement for Organizational Leadership Courses between Mercer University’'s

College of Continuing and Professional Studies and Technical College System of

Georgia

Organizational Leadership Program Course Requirements

Sem

Course # Course Title H Course # Course Title Sem
rs Hrs

ORGL 210 | Foundations of Leadership 3 MGMT 1115 | Leadership 3
Effective Communication for Management

ORCL31S Leaders 2 MOMT 2155 Communication Techniques 2
Human Behavior in N )

ORGL 320 Organizations 3 MGMT 1105 | Organizational Behavior 3
Budgeting for Nonfinancial

ORGL 330 Leaders 3

ORGL 335 | Contemporary Global Issues 3
Human Resources Issues in Human Resource

ORGL 10 Organizations g MGMT 2115 Management 3

ORGL 350 | Values, Ethics, and Leadership | 5 | \igyT 1125 | Business Ethics 3
Practice

ORGL 356 Leade!'ship in Nonprofit 3
Organizations

ORGL 380 | Applied Research Methods 3
Dimensions of Servant

ORGL 345 Leadership e

ORGL 460 | Strategic Leadership 3
Organization Development and

ORGL 470 Change 3
Advanced Leadership

ORGE 445 Philosophy and Practice g

TOTAL REQUIRED CONTENT HOURS 39

- (39.semesterhours) . -

15




Additional courses from Business and
Accounting, Computer Information Systems,
Criminal Justice, Education, Emergency
Manajomsnt, Fire Selence, SoslalWork, and the
Health Professions may transfer as free
electives to the Human Resources
Administration and Development Program.
Business management and related courses
cannot exceed 27 semester units of the

minimum number required for completion of the
degree,

TOTAL ELECTIVE HOURS 39

TOTAL SEMESTER HOURS REQUIRED FOR
COMPLETION OF ORGANIZATIONAL
LEADERSHIP DEGREE

120

Transfer Agreement for General Education Courses between Mercer University's College
of Continuing and Professional Studies and Technical College System of Georgia

Publlc Safety Program Course Requirements

(40 semester hours)
Course # | Course Title Sem Course # Course Title Sem
Hrs Hrs
CRJU 1010 | Introduction to Criminal
. Justice
PSFT 260 g:fn;:amporary Issues in Public 3 e or 3
y FRSC 1100 | Introduction to the Fire
Service
CRJU 1063 | Crime Scene Processing
Theoretical Forensic or or
CRIS 350 | - riminalistics 3 | cRIU 1072 | Introduction to Forensic 3
Science
CRJS 359 | The Judicial Process 3
CRJS 360 | Criminology 3 CRJU 2060 | Criminology 3
CRJU 2050 | Criminal Procedure 3
CRJS 369 | Criminal Law and Procedure 3 and and
CRJU 1068 | Criminal Law 3
Computer Privacy, Ethics, ;
CRJS 391 Crime, and Society 3 CIST 2631 Cyber Crime Technology 3
ORGL 210 | Foundations of Leadership 3 MGMT 1115 | Leadership 3
Effective Communication for
- . EMYT 1138 Emergency Management
Communication for Effective or
ORGL 315 | | oadershi 3 | memT 2135 | ©F :
P Management
Communication Techniques
PSFT 305 | Crime and Difference 3

16




PSFT 345 | Forensic Psychology 3
CRJU 2110 | Homeland Security
Homeland Security and and and
PerToOg Emergency Management E EMYT 1124 | Principles of Emergency
Management
Ethics and Culiural
PSFT 435 | Ethics and Public Safety 3 CRJU 1400 | Perspectives for Criminal
Justice
CRJU 2090 | Criminal Justice Practicum
or or
CRJU 2100 | Criminal Justice Externship
or or
PSFT 470 | Field Experience 3 EMSP 2710 | Field Internship for the
Paramedic
or or
EMYT 2222 | Emergency Management
Praciicum
PSFT 498 | Senior Seminar 1
-

TOTAL REQUIRED CONTENT HOURS

TOTAL ELECTIVE COURSES

46

Additional courses from Business and

Accounting, Computer Information Systems,

Criminal Justice, Education, Emergency

Management, Fire Science, Social Work, and the

Health Professions may transfer as free
electives to the Human Resources

Administration and Development Program,
Business management and related courses

cannot exceed 27 semester units of the

minimum number required for completion of the

degree.

TOTAL SEMESTER HOURS REQUIRED FOR
COMPLETION OF PUBLIC SAFETY DEGREE

128

17




TFransfer Agreement for Teacher Education Courses between Mercer University’s
Tift College of Educatlon and the Technical College System of Georgia
tariy ChiidhoodiSpeciai Education Program

Meroer Umversrty Courses SR o] Samy ;.'TCSG Courses
EDUC Foundatlons of Educatlon 3 ECCE lntroduct|on to Early 3
220 1101 Childhood Care and
Education

EDUC | Health, Nutrition, & Safety 3 ECCE Health, Safely, and 3
226 B 1105 Nutrition
EDUC | Fundamentals of Special 3 ECCE Exceptionalities 3
283 Education 2201
EDUC | Exploration of Learning 3 ECCE Creative Aclivities for 3
330 through the Creative Arts 1113 Children
EDUC | Field Work | 1 ECCE Early Childhood Care and |3
398 1121 Education Practicum
EDUC | Psychology and 3 ECCE Child Growth and 3
257 Development of the Learner 1103 Development
EDUC | Nature of Learners with 3 ECCE Classroom Strategies for 3
358* Special Needs 2360 Exceptional Children

ECCE Exploring Your Role in the |3

2362 Exceptional Environment

*A candidate must complete both courses (ECCE 2360 and ECCE 2362) to receive credit for
EDUC 358.

Transfer Agreement for Teacher Education Courses between Mercer University’s
Tift College of Education and the Technical College System of Georgia
Middle Level Education Program

m: _TCSG Courses A

_Mercer Universlty Courses

ECCE Health Safety, and Nutntron 3

EDUC Adolescent Health and
256* Development 1105
ECCE | Early Adolescent 3
2350 Development
EDUC | Fundamentals of Special 3 ECCE | Exceptionalities 3
283 Education 2201

*A candidate must complete both courses (ECCE 1105 and ECCE 2350) to receive credit for
EDUC 256.

Additional hours may transfer at the discretion of the College of Continuing and Professional
Studies and/or the Registrar at Mercer Universily.

18




Transfer Agreement for Teacher Education Courses between Mercer University's
Tift College of Education and the Technlcal College System of Georgia
Early Care and Education Pragram

19

Mercer University Courses -~ | Sem. | TCSG Courses - o ]'sem:
EDUC | Foundations of Education 3 ECCE | introduction to Early 3
220 1101 Childhood Care and
Education

EDUC | Health, Nutrition, & Safety 3 ECCE | Health, Safety, and Nutrition | 3
226 1105
EDUC | Fundamentals of Special 3 ECCE | Exceptionalities 3
283 Education 2201
EDUC | Exploration of Learning 3 ECCE | Crealive Activities for 3
330 through the Creative Arts 1113 | Children
SOCI | Social Problems 3 ECCE | Social Issues and Family 3
200 OR 2202 Involvement
OR The Family
SOCI
255
EDUC | Psychology and Development | 3 ECCE | Child Growth and 3
257 of the Learner 1103 | Development
EDEC | Resource Development in 3 ECCE | Program Administration and | 3
350** | Education 2320 Facility Management

ECCE | Personnel Management 3

2322
EDEC | Child Development Practicum | 1 ECCE | Early Childhood Care and 3
483 1121 Education Practicum
*A candidate may receive credit for either SOCI 200 or SOCI 255 through the successful
completion of ECCE 2202.
**A candidate must complete both courses (ECCE 2320 and ECCE 2322) to receive credit for
EDEC 350.







